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Manufacturing sector see sg%jump
in median gross salary in 3 years
OURBUREAU
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The Monster Salary Index
(MSI) report said that of the
eight sectors analysed, manufacturing is the only sector to
see an increase of 9 per cent in
median gross hourly salary at
t23o.9. It is also 5.2 per cent
more than the overall median
gross salary 6f India at {219.4
per hour. In 2017 also, manufacturing was the second highesteaming seLtor in India after [.L
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among all monitored sectors,
the increase is 17.8 per cent less
than lastyear.'This is one ofthe
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Manufacturing is the only sector to see an increase of9 per cent in
median gross hourly salary nruruns
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